THE SCREEN AT HAY - EQUAL OPPORTUNITIES POLICY 
Aims

The Screen at Hay is committed to promoting and achieving equality of opportunity. We believe that all people are of equal value and are entitled to equality of opportunity irrespective of ability, disability, sex, race, ethnicity, religion, culture, social class, appearance or sexual orientation.

Our Values

Equality of opportunity is fundamental to a decent society, in which fairness of opportunity for all is a basic right. Our policy is, therefore, underpinned by the following values and principles:
· equality and social justice

· acknowledging and valuing diversity

· respect for others

· compliance with equal opportunities legislation

· elimination of all forms of prejudice and unfair discrimination

· active challenge to stereotypes, prejudiced attitudes and unfair

discriminatory behaviour

Our Objectives

The objectives of our Equal Opportunities Policy are to:
· develop an ethos which respects and values all people

· actively promote equality of opportunity

· promote good relations amongst people within The Screen at Hay and the wider communities within which we operate
· eliminate all forms of unfair discrimination, bullying, harassment or

· other oppressive behaviour

· do our utmost, within available resources, to remove barriers which limit or discourage access to The Screen at Hay’s provision and activities

· take positive action to provide encouragement and support to individuals and groups whose progress has been limited by stereotyping and cultural expectations

· monitor the implementation of equal opportunities throughout our activities
· set targets for improvement and evaluate the impact of equal opportunities 
Communication of Equal Opportunities Policy

The Screen at Hay Committee will take active steps to communicate this Equal Opportunities Policy to our members, partners, stakeholders, and contractors.
Review

This Equal Opportunities Policy has been developed and adopted by The Screen at Hay Committee.  The Policy will be reviewed at each AGM to ensure it remains

compliant with legislation and our aspirations.
